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Sierra Leone

THE GENDER EQUALITY AND WOMEN'S
EMPOWERMENT ACT, 2022

Being an Act to address gender lmbatarces by making
provison for increased appointment of womel! to d€.cision-making
positions and structures so as to achieye at teast 309/0
representation, to provide forthe promotion ofgender equality in
employment atrd traitring, to provide for the implementation of
gender mainstreaming and budgeting, to provide for financial
institutions to prescrib€ proc€d ures for the improvemetrt ofwome['s
access to frnanceand to proyide forother related matters

Short titl€

t1
Eueom by the President and Members ofparliament in this

present Parliament asssmbled.

@

Dat€ of
oanltrcioefiEflt
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PARII-PRELIMINARY

Interpretation. l. In this section, uless the context otherwise reguires -

"&ccess to tinauce" mearls womelr's abiiity to.obtain
fi naiice fi om financlal institutions;

"appointment to positions in public ofiice" mettns a

position that is not obtained tiuouglr ek crions but

apooirrted by the state;

"discrirnination trased on geitf,Sf' nleans an action to
prohibit or deny on the basis of sex or gender u'ith
the ptupose of obstructing the right of a perscn to

errjol' fiurdarnen*.al rights und *eedorrrs cqe3ilyl

"financial institutiorr" !'oratrs aa estahlisirmenl tlat
conpletes and facilitares $onerary transactions.
such as lcan-c, rnortgages anC deposits;

"gender" means the roles. duties and responsibilties
-*hi"l-* rr" cult:raliy or sociaily ascriberJ to wcnten,

meq girls. and bc.ys;

"gender equality" means the t'ull and equal. eqjoyment

of'rights anii frccdoms and equal access to
resoulres, oppofunities and outcomes, by wonten,

merl girls, and boys:

"gendcr mainstreaming" means the process of
identi&ing gpuder gaps and making rvornen's, nlen's,

girls' and boys' concerns and experiences integral
to the design, irnplementation, monitoring and

evaluatiotr ofpolicies andprogralnmes in all sectors

of life tc ensure that they benefit equally;

2022
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I
It

"Minister" means the Minister responsible for Gender
and Children's Affairs and Ministry shall have
conesponding meaning;

"private body" mears

(a) a natural person who caries on any hade,

business or prof€ssion, but onty in such
capacity

@) a partnership which carries on any trade,
business or profossion-

(c) any juristic person -

"public body" means

(a) any departmert of state or adrninstration in
the cenfal govemment or any municipality
hr the local sphere ofgovernment; or

@) any oihor fuaotiunary or i-ostitution whsn-

(D e)iceBing a power or performing a duty
in terms ofdre Constitution or

(r) excersing a public power or performing

a public function in terms of any
legislarion

"public elections" means presidential parliamentary,

Iocal government and paramount chieftaincy
elections;

nwomen's empowerment" means the advancernent oi
women in social, political and economic spheres to
promote the rcalization ofgender equality;
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Public
elections.

Appointment
to positions
in public
ofrices.

Equal pay.

Equal
training,
education
etc.

PAKTIII- WOMEN'S EMPOWERMENT

women,s 4. (1) A designated public or private employer shall have at
empowerment. least 30% ofwomen in his employment.

(2) An employer shall, in addition to his responsibility to

employ at least 30o/o of women under sub-section (l), ensure that at

least 30lo ofwomen in his employmenl is in a decision making position

at all levels within his organisation.

(3) An employer shall prohibit discrimination in

employment against women and prohibit dismissal as a result of
pregenancy.

(4) An employer shall ensure the prohibition of Sexual

Harassment in accordance with the Sexual Offences Act'

(5) An enrployer shall ensure paid maternity of at least

14 weeks to women.

PARTII.PUBLIC ELECTIONS AND APPOINTMENT TO
PUBLIC OFFICE

2. There shall be public elections as stated in sub-section (2)

of section 58 of the Public Election Acts 2022

3. (1) tn making appointments to cabinet and other

government positions, the President may take due consideration of
the possibility of appointing women to at least 30%o '

@ Forappoitnenttopublicoffice madeby persons other

than the President at least 30% shall be women-

5. An employer shall ensure equal remuneration for persons

of equal skills, competence, expertise and knowledge without

discrimination of anY kind.

6. An emptoyer shall, in relation to training, education and

scholarship provide equal opportunity for all employees'
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,. (l) Women shall have equal acc€ss and rights to crEdit Ac.ess ro
and financial services, transactions and products. - - -- -'--.' 

linancc.

- (2) A Govemment frnancial institutio& including the Bankof Sierra Leone and the Ministry of Finance ,h"l[.;;ri;
procedures and processes for improving access to finance for women.

PART IV. CENDER UNIT

-^_,-8: , 
(ll EveryMinistry, Departsnenr, Agency and otherpublic c.ndcr unil.

servtce mstltutions shall have a GeDder Unit within its plarufiip
Directorate which shallbe respoDsible to

(a) int%rate gender demands into all sectoral
legal framework, policies, strategies and
action plan

(b) collect and analyse gender disaggregated
dala and preseut in a report to the relivant
Ministy, Departnert, Agency or otho public
service institution

(2) The Ministry of Finance shall facilitate fiscal and
administrative policies for national gender budgeting

PARIV- MONITORINC! EVALUATToN AND REPORT

. ..9. Euery public or private body to which this Act applies Aonua
shall prepare and submit an annual report containing psur*", revie*.
planned and implemenM to promote gender equality to t[e Ministy
in a template developed and published by &e Ministry.

- .10. tll The Ministry shall have a Gender Steering Committee ccndcr
which shall be responsible for monitoring and evatuation JfMinistri"", .-.*ing
Departments, Agencies and other public service institutions f.oi comnittec.
compliance with this Act

(2) The Gender Streerirg Committee .rmder 
sub_section(l) comprising representatives &om the folowing iDstitutions not

below the rank ofa Director-
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(a) a representative from the tvlinistry who shall

be the Chairman

(b) a representative from the Ministry of
Technical and Fligher Education

(c) a represenultive from the Ministry oflabc-rur

and Social Securiry

(d) a representative from the Ministry of
Agiculture

(e) a representative from the lviinistn' of Lands'

liousing and Country Plaming

(0 a representative from the Ministry of Hea.lth

and Sanitation

G) a representative from the ltlinistry of
-. 

PlarningandEccnornicDevelopment

O) a representative fforn the Mktistry of Flnance

(i) a representative from ttrc Ministry of Local

Government and Rural Developrrent

0 a representative from the Minisry of Youth

Affairs

(k) arepresentative fromtheMinishryoflntenral
Affairs

(l) a representative from the Ministry of Basic- 
and senior secondary E<iucation

(m) a representative from the Ministry of Mines

and Mineral Resources
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(n) a femate representative representing
Paxamomt Chiefs

(o) a repiesentative, representjng Civil Society
Organisalion specializing on gender issues

1!. (!) A persoq who fe.iis or neglects any of the duties penalry
i,npos€d under tr'ris Act, comrits ar ollerrce and shall be tiable on
conviction to a fioe Ilut less than NIe i0.00C or to a term of
ialpriscranent Dot less than I 1,ear or to both such fine arld
rntprsonment

(3) The Director ofcender'in the Ministry shall serve as
Secretaqr ro rle Committee.

(4) The Con)mitee shall conducl ann,.nl gender auditing
of Ministries. Departments, Agencies and other public service
i;rstitutiom and submit a repo ofLleir findings and recommeldations
:o the l\4inister tc be la.id in parliarnent not iater than 3 months.

(-! The report of rhc Committee und€r suFsection (4)
shali include factors and challenges atTecting the implemenation oi
this Act iarluding reconr ncndatio;.

P.ART VT. MiSCEI,LANE'JUS

.. C) Au organ or agency ofgovemmenq private or public
mstrtufl on, co nercia l or corporate body, communiry or other entity,
who faiis or ncglecs any ofthe duties imposed unrier this Act coruni;
an oftbnce and shal I be liable on convictioa to a fine not less than Nle
r00.0m.

(i) A persun ',r ho sufllr.s violation ofhis rishts, or become
victim cfarry action, ornission or inaction ofany organ or agency of
governmenr, public or privare institr-ltion, comrorcial or corporate
body, cornr{uriity or other enti5, or any rcprcsentative ofsuch organ
cr agency ofgovemment, public or private instiurtion commerciai or
corporate body,, comrnunity or other entity shall be entitled to fair
and ad€quate compensatioo as may be determined by the courg taking
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Application
of Act.

into consideration the special damages suffered as well as social'

prl"tt"i"gila, 
"motionai 

and health ielated burden suffered by such

person by reason ot "J u"tio", omission or inaction aforesaid'

(4) The court may in addition order such exemplary

damages, iuUf" apotogy o' 
'u"t' 

redress or restitution as may be

de.-Ea rppropriate in ihe circumstances by the court'

12. (l) Unless othenrise indicated in this Act' this Act applies

to ufi puUfi.ioAie. una ptiuate bodies desigrated under sub-section

(2).

8) The Minister shall, subject psu!-section (4) publish

in the Gazette, Aesignated public and private bodies whcih shall comply

with one or more provisions of this Act'

(3) The Minister may periodically' for the purposes'of

sub-section (21' aesiginate different pubtic and private bodies which

shall comply with the relevant provisions'

(4) The public and private bodies designated under sub-

section (Zi straU Ue iUose that amploy 25 or more employees'

- 13^ The Minister shall ensure that appropriate measures and

Implemention ,.Jfrlrirr", *" put in place for the implementation of this Act.

Regulations' 14. The Minister may make regulations to give effect to this

Act
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Passed in Parliament this l1th day of November, in the year of our Lord two
thousand and &venty trvo.

PARAN UMAR TARAWALLY,

Clerk of Perliament.

Tuis PruNran tvpacssroN has been carefully compared by me with.the Bill
which has passed Parliament and tburid by me to be a true and correct printed copy
of &e said Biltr.

PARAN LTMAR TARA}IALLY,

Clerk of Parliament.

Px.r+ren.ryoPuBLtsr{EDByrr.te CovenN}rErcr Pnr.rrNo Drrantrrrexr, SaxneLeoNe.
Lrrru.oxotNeny Geun'r No.91 or 3Om Dccrr..reE* 2A22-


